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EDITORIAL

On the morning of 22 August, Teckwahers
gathered to celebrate the 56th anniversary

of the company’s founding. Delivering this
year’s Teckwah Day Address was newly
appointed Managing Director, Chua Ai Ling,
who expressed her heartfelt gratitude to

all staff for their hard work, dedication and
contribution. Ms Chua went on to update the
progress of Teckwah’s sustainability journey
and urged staff to continue upholding the core
values while staying united. Winners of 1&l
2024 were also announced on Teckwah Day,
alongside a special incentive prize awarded to
a team for the successful implementation of
their &l project from 2023. Turn to the Feature
segment to find out other notable highlights
from the celebration.

The 7th installment of I&l was held on 6
August at Pixel Red, where 7 participating
teams from Singapore, Indonesia and
Malaysia, presented their innovative projects.
TPPI too, held their 5th |&I Day on 28 May.
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Learn about both events and the winning
projects from I&l 2024 on page 9.

Teckwah Malacca launched a Sustainability
Awareness campaign on 26 July. Focused on
textile recycling, the initiative aimed to address
the growing global issue of textile waste.
Recycling bins were introduced to encourage
donations of unwanted textiles and mindful
consumption habits. Separately, at Blood Drive
was held at Teckwah Malacca on 30 July, and
saw encouraging participation from staff, with
73% first-time donors.

Finally, we congratulate Profoto Malaysia for
winning 2 prestigious awards at the 2024 Asia
Pacific Enterprise Awards held in June. The
awards recognised Profoto Malaysia as an
enterprise committed to entrepreneurship and
innovation. This achievement is certainly aligned
to Teckwah Group’s strive towards excellence!
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Happy Birthday, Teckwah!

Regional Subsidiaries’ / Partner’s Wishes
for Teckwah Day 2024

TECKWAH DAY
ADDRESS

J
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My fellow Teckwahers,
Good morning!

It is a pleasure to see everyone gathered here today to
celebrate Teckwah Day.

As we commemorate the founding of our company, | want to
honour the people who have enabled our journey and made
things happen. It fills me with pride and gratitude, knowing
that every Teckwaher has contributed to our achievements
and successes over the past 56 years.

We have built a legacy rooted in operational excellence and
people development, and this will propel us forward into a
new era of sustainable growth.

Embarking on this journey together as your new Managing
Director, | am pleased to report that we have made progress
in our commitment towards Sustainability. As an organisation,
we are committed to operating in an environmentally
sustainable and socially responsible manner.

In our roadmap towards reducing our impact on climate
change, we have put in place systems to measure and
monitor our greenhouse gas emissions. We have identified
decarbonisation targets and strategies for both our
Packaging Printing and Logistics operations.

We have also deepened our commitment towards
environmental stewardship and sustainable practices in our
operations. For the first time this year, both Packaging Printing
and Logistics will be releasing their own Sustainability Report,
focused on how sustainable practices will be integrated into
its operations while creating a better working environment for
our people.

Our Lifestyle segment is also advancing on its Sustainability
roadmap and implementing green practices within its
operations. Profoto strives towards strengthening their
sustainability management system with initiatives such as the
conscious sorting of used material for recycling, and actively
promoting the use of sustainable material in the fabrication of
their design and build projects.

As we cultivate a company that operates in the best interests
of all our stakeholders, upholding our shared values and
beliefs remain vital. In my opening address at the Experiential
Learning events this year, | highlighted that our shared core
values of TICC are what truly define us as Teckwahers.

TICC, coupled with innovation and digitalisation initiatives,
continues to drive operational excellence and elevate the
calibre of our Teckwahers. 1&l is another key initiative that

not only puts our core values on active display but promotes

a culture of innovation. At our recent 1&l Day, each of the 7
projects was a remarkable showcase of core values, innovative
and critical thinking.

| would also like to take this opportunity to congratulate Team
5 from last year’s 1&l. The team from TVC’s Manufacturing
department successfully implemented their post-press
optimisation project and achieved an annual savings of close
to $56k!

The project outcome was validated, and results were tabled
to Management and the I&I Committee for approval. With
all criteria met, the team has been awarded an additional
incentive for the successful execution of their project.
Congratulations, Team 5!

With learning and development high on our priority,
Teckwahers can look forward to upcoming programmes with
a balanced focus on hard and soft skills. The training will
include improving staff’s digital literacy, leadership and
communication skills.

As we celebrate our company day, let us continue to work as
a team toward our common goal. Together, as One Teckwah.

Thank you everyone for all your hard work, dedication,
and contribution. Wishing all good health and a happy
Teckwah Day!

Chua Ai Ling
Managing Director
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A COMPANY DAY MESSAGE FROM
OUR EXECUTIVE CHAIRMAN

Dear Teckwahers,

As we mark our 56th anniversary, | want to
extend my heartfelt gratitude to each one of you.
This exceptional milestone strongly validates our
collective effort, dedication and resilience. Over
the years, we have navigated challenges and
celebrated numerous achievements.

Our journey has been defined by our
commitment to excellence and our unwavering
focus on creating and delivering value to our
customers and stakeholders. Reflecting on our
past achievements, | look forward to a new era
of growth as my successor, Chua Ai Ling,
Managing Director of Teckwah Group, continues
to build on our legacy and drive our company
to greater heights.

Thank you for your hard work and dedication.
| wish everyone a very happy Teckwah Day!

REFRESHING OUR

w

CORPORATE BUSINESS VIDEO

v

On 22 August, Teckwah debuted a new corporate business
video. Executive Chairman, Thomas Chua, opens the video
with a nostalgic showcase of our brand heritage, accompanied
by archival footage from the past. Reflecting new leadership
and key capabilities from the business segments, Managing
Director, Chua Ai Ling, takes audiences through the rest of

the video, resonating a message of commitment towards
sustainable growth and workforce uplifting.

Through the years of our growth and transformation, we have
stayed rooted in our core values and remained steadfast in

our vision and purpose. The new video is a refreshed take on
Teckwah'’s legacy and growing capabilities — a tribute to the
company’s progress and evolution over the last 5 decades. It
retells the story of our resilience, adaptability and team spirit as
we continue to progress together as “One Teckwah”.

BUSINESS UPDATES | 5

PROFOTO MALAYSIA IS RECOGNISED FOR
ENTREPRENEURSHIP AND INNOVATION

In June, Profoto Malaysia Sdn Bhd (“Profoto Malaysia”) won
2 prestigious awards at the 2024 Asia Pacific Enterprise
Awards (“APEA”). The company was honoured the ‘Master
Entrepreneur Leadership Award’ and the ‘Fast Enterprise
Award’, recognising their commitment to responsible
entrepreneurship, innovation and business growth. Profoto
Malaysia was among more than 150 nominees, where
winners were identified through
a rigorous evaluation process.
Launched in 2007, the APEA

is regarded as the region’s
most prestigious award for
entrepreneurship, fair practices,
innovation, and sustainable
leadership. Being recognised in
these categories demonstrates
the excellence and continuous
growth that Profoto Malaysia
has achieved. Congratulations,
Profoto Malaysia!

CERTIFICATE o/
ACHIEVEMENT

CORPORATE SOCIAL RESPONSIBILITY
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CEIBS FAMILY BUSINESS EXCHANGE VISIT

On 24 June, a group of 24 students from the China Europe
International Business School (“CEIBS”), led by Professor
Jean Lee, Co-Director of CEIBS Centre for Family Heritage,
visit the Teckwah Logistics Centre in Gul. The group,
comprising next generation leaders in their family businesses,
was on an ASEAN Learning Tour, to gain knowledge and
insights about family businesses in the region. Teckwah was
one of the few enterprises visited by the group during the
Singapore leg of the tour.

Managing Director, Chua Ai Ling, the 3rd generation successor
to Teckwah, hosted the CEIBS group. Ms Chua gave a
presentation on the company’s founding and history as

well as how family business evolved and transformed into a
professionally run enterprise with diversified businesses and
sound management systems in place. This was followed by

a tour of the warehousing facility, co-led by Senior Business
Operations Director, Kew Kee Hing and Business Development
Director, Cheng Chee Kong.

About CEIBS
China Europe International Business School (“CEIBS”), a joint venture for management education, was co-founded by the Chinese government and European Union in
1994, with Shanghai Jiao Tong University and the European Foundation for Management Development serving as its executive partners.
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“I support textile recycling as it benefits the
environment by reducing landfill waste, conserving
natural resources, and ultimately lowering
greenhouse gas emissions.”

KIRUTHIGA A/P K SUKUMARAN,
QUALITY CONTROL INSPECTOR

“| was astonished to learn that only 1% of textiles
are recycled globally. Through proper methods of
recycling, we can create real change by reducing
landfill waste, contributing to resource conservation,
and lessening our impact on the environment.”

TANG PANG SIAN,
PRINTING SUPERVISOR

TACKLING TEXTILE WASTE THROUGH RECYCLING

Teckwah Malacca kicked off their Sustainability Awareness
Campaign on 26 July, with a focus on textile recycling. This
initiative comes in response to the growing global issue of
textile waste, exacerbated by the rise of fast fashion and
overconsumption. To tackle this issue, Teckwah Malacca
introduced two indoor textile recycling bins at their facilities to
encourage staff to donate their unwanted textiles.

The campaign’s launch event included a keynote address on
integrating Environmental, Social and Governance (“ESG”)
principles into business practices, and the importance of
environmental responsibility. A video presentation emphasised
Teckwah Malacca’s past sustainability efforts and outlined
future goals towards environmental stewardship. The event
highlighted the need for collective effort to create a sustainable
future. All staff are encouraged to participate actively in
minimising our environmental footprint and promote mindful
consumption habits.

COMMUNITY SPIRIT SHINES AT
TECKWAH MALACCA BLOOD DRIVE

On July 30, Teckwah Malacca held a successful blood donation
drive in collaboration with the Melaka General Hospital’s Blood

Bank Unit. The event saw a strong turnout, with 73% first-time

donors. To replenish their energy, all donors were treated to a

simple lunch and received goodie bags filled with healthy drinks,

biscuits, and chicken essence. Beyond supporting critical and
routine medical needs, the well-organised blood drive also
strengthened the sense of unity and spirit within the Teckwah
Malacca community.

“It was heartwarming seeing so many colleagues,
including our General Manager, eagerly participating
and contributing to the cause. ”

NORMILA BINTI KAMARUZZAMAN,
CUSTOMER SERVICE EXECUTIVE

“As a first-time blood donor, | felt proud to contribute
to saving lives and am committed to donating again.
I’m thankful to the company and hope for more
events like this to raise awareness about the
importance of blood donation.”

JAYALETCHOMI A/P MUTHURAIJA, OPERATOR

“My arm was sore after donating blood, but I'm still
committed to donating again and will ensure that |
rest more to manage the discomfort.”

RAM PRABESH MANDAL, OPERATOR

STAFF ACTIVITIES | 7

REGIONAL SUBSIDIARIES’

Congratulations to the following subsidiaries which celebrated their anniversaries in the third quarter!

“Today we are reaching
our 19th anniversary
journey! It’s amazing
how time flies! But
one thing remains the
same — our passion
to respond to changes
in the environment
and the need to
collaborate that
keeps us moving! We
want to express our
deepest gratitude to
all your great support,
through the teamwork

to seize the countless opportunities throughout these 19 years.

Let's embrace our next chapter of journey, filled with even more

excitement, growth, and success. Cheers!”

“Thank you for your kind wishes on Profoto’s 26th
anniversary. We appreciate the Group’s support and
recognition of our team’s efforts. We look forward to
continued growth and success.”

CELEBRATING TEAM EXCELLENCE AND
APPRECIATING STAFF’S CONTRIBUTIONS

In recognition of the hard work and dedication
of Teckwabhers, special appreciation events
were held on 29 July and 7 August respectively,
for all staff of Teckwah Value Chain (“TVC”)

at Pixel Red. At both events, Business
Operations Director, Patrick Kam, expressed
his heartfelt gratitude, on behalf of the
Management team, to all staff of TVC for

their unwavering commitment and
contribution.Thanks to their collective

efforts, the Packaging Printing business in
Singapore recorded improved performance

in the first half of this year.

Both events provided an opportunity for the
Management team to personally thank the
staff, while immersing in the company of

good food and conversation. Such initiatives
create unforgettable moments celebrating
cumulative successes and reinforce Teckwah’s
commitment to valuing its people. It ultimately
shapes a motivated and cohesive workforce,
who are ready to tackle future challenges for
the company.
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1&1 DAY 2024

The 7th edition of Innovation & Ideation (“I1&I”) Day was held

on 6 August at Pixel Red, with the recurring theme of “Digital
Transformation and Green Sustainability”. In the morning, 7
participating teams from Singapore, Malaysia and Indonesia,
presented their ideas to the judging panel in the form of
keynote presentations, supplemented by visual aids that
decked out the Learning Centre. From modifying an existing
machine to enable auto-folding to leveraging on smart scanning
solutions for warehouse efficiency, teams put up an impressive
display of innovation and our core values of “TICC”.

r

-

After the morning’s judging session, Teckwahers were treated
to an afternoon of learning and creativity, where they viewed
the 1&l projects and interacted with the teams. Throughout the
day, refreshments and door gifts prepared by Staff Wellbeing
Committee (“SWC”) were made available for all to enjoy while
attending the event. The top 2 winning teams of 1&l 2024
were announced on Teckwah Day. Read on to learn about the
winning teams’ projects.

STAFF ACTIVITIES | 9

TPPI'S 1&1 DAY 2024

PT Teckwah Paper Products Indonesia (“TPPI”) '
hosted its 5th 1&l Day on 28 May, perpetuating |
its culture of continuous improvement. This year,
9 teams from various departments participated,
with members of the Senior Management team
invited as judges, providing valuable insights and
feedback. Key improvement initiatives included
enhancing machine speed for productivity and
using Robotic Process Automation (“RPA”) to
automate administrative reports.

The Corrugator Department emerged as the
winning team and represented TPPI at Teckwah
Singapore’s |&l event in August. Their project
comprised of several innovative, yet inexpensive
modifications to the corrugator line to not only
manage heavy grammage corrugator production
while increasing efficiency at the same time.

In his closing remarks, Senior Regional Business
Operations Director, James Chua, lauded the
teams for effectively applying the Spinovator™
methodology, highlighting the importance of
identifying pain points and developing
innovative solutions.

WINNING PROJECTS OF 1&l 2024

The teams from PT Teckwah Paper Products Indonesia (“TPPI”) and Teckwah Value Chain (“TVC”)
emerged as winner and runner-up positions of 1&l 2024, respectively. Congratulations to both teams
for their remarkable achievements!

WINNER: Members Undang Helmi (Leader), Rudi Santoso, Yoni Malaky
PT TECKWAH PAPER PRODUCTS INDONESIA Hadida, Susanti, Baiq Hotnida, Citra Cumala Dewi

The corrugator line operates at a low speed when
processing heavy grammage double-wall BC & BE
Flute (250gsm and above) materials.

Problem
Statement

Outcome BY implementing a combination of initiatives which
includes installing additional steam return pipes, fan
blowers, and modifying the glue formula, the speed
of the corrugator line increased by 78%, from 45
to 80 linear meters per minute. This boost in speed
significantly enhanced productivity and efficiency,
resulting in improved on-time delivery to customers.

Members Ng Yein Fun (Leader), Sim Kim Chuan,
Goh Choon Hiang, Wong Hoi Loon

Problem For products with specifications that exceed the RUNNER-UP: TECKWAH VALUE CHAIN

Statement folding machine’s capabilities, such as packaging 3 ! F
inserts, a labor-intensive manual folding process

is necessary.

1

Outcome By modifying the cross-fold module and
replacing the existing steel platewith a custom
single length fixture, it eliminates the need
for manual folding and reduced manpower
requirements, resulting in an estimated annual
savings of SGD$56,250.
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GET HEALTHY WITH TECKWAH:

On 13 July, a group of Teckwahers and their families gathered
at East Coast Park for a fun-filled morning of cycling. The
event, organised by the Staff Wellbeing Committee (“SWC”),
saw a total of 54 participants, including staff and their family
members, covering a total of 16km — a loop beginning from
East Coast Park to Marina Barrage and back. Laughter and
enthusiasm filled the air as participants took in the scenic views
of Singapore’s coastline while cycling. After the ride, everyone
enjoyed a McDonald’s meal, offering more chances to bond.
What a great way to spend quality time together!

“What an enjoyable experience! The event exceeded
my expectations, and | am already looking forward to
the next event. Big thanks to SWC for making this a
success!”

“I want to thank the SWC for catering their activities to
diverse interests of Teckwahers. Cycling is a fun and
low-impact activity suitable for all ages. The lunch at

ANNIE LAI, SENIOR PROGRAM ADMINISTRATOR McDonald’s provided a great opportunity for bonding
and chitchatting too.”
“Participating in our company’s cycling event truly
brought the team closer together. Cycling alongside
colleagues helped strengthen our bond, leaving us with

JAMES CHUA,
SENIOR REGIONAL BUSINESS OPERATIONS

DIRECTOR
great memories and a shared feeling of achievement
that promotes well-being and a positive, collaborative “The cycling event was a wonderful opportunity to
work culture.” appreciate the beautiful surroundings while staying

active. It was also a fantastic way to connect with
colleagues outside of the usual work setting, and | even
made some new friends! ”

HANSEN SIN, ANALYST PROGRAMMER

ENG Yl DEN, BUSINESS EXECUTIVE

STAFF ACTIVITIES | 11

MID-AUTUMN FESTIVAL:
BONDING THROUGH CELEBRATION

Mid-Autumn Festival, also known as Moon Festival, is

a traditional celebration in many East Asian cultures.
Teckwahers at Pixel Red and Teckwah Logistics Centre at
Gul celebrated this cherished occasion on 17 September.
Organised by Staff Wellbeing Committee, staff gathered at
the Teckwah Pavillion and Learning Centre respectively, for
an afternoon of festivities that included savouring delicious
mooncake and juicy pomelo, fun games and more. Indeed,
Mid-Autumn Festival is more than just honouring the moon;
it is a celebration of unity, harmony and togetherness.
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ALIGNING BUSINESS CONTINUITY PLANS Po 2.
FOR PIXEL RED IN TIMES OF CRISIS -

As a BCM-certified organisation, it is essential for Teckwah to -— -

test the effectiveness of our operations’ Business Continuity . - e
Plan (“BCP”) annually. The varying types of test exercises, from :
desktop to deployment, ensure that the organisation’s BCP
strategy is relevant and that critical business functions can
continue to operate with minimal disruption in times of crisis.
This year, an integrated desktop exercise was performed for all
operations and support team functions in Pixel Red.

1

Held at the Learning Centre, participants included members of
the Management team, Heads of Departments, and appointed
BCP coordinators of each department. Respective BCP
coordinators presented their department’s recovery strategy
for their identified critical business functions during a BCP. The
session facilitates an open discussion and helps departments
align their recovery strategies by paying attention to
interdependencies within the operations. Importantly, it allows
gaps to be identified, and improvements made to the BCP.

TRAINING & DEVELOPMENT | 13

ANNUAL RBA TRAINING AT
TECKWAH MALACCA

Every year, staff at Teckwah Malacca are briefed about adhering An open feedback channel not only increases staff’s sense of

to the principles and practices of ethical operations set forth
by the Responsible Business Alliance (“RBA”). The RBA fosters
responsible business practices across global supply chains
and its Code of Conduct is comprised of areas such as,
Labour, Health and Safety, Environment and Business Ethics.

The training sessions were held on 14 August for staff of
Tompac Industrial Sdn Bhd (“Tompac”) and on 16 August
for staff of Teckwah Paper Products Sdn Bhd (“TPPSB”)
and emphasised safeguarding staff welfare and upholding
workplace safety standards. Staff were also introduced to a
new tool — Feedback Redressal — which encourages the
direct sharing of suggestions and ideas with management.

AT THE WORKPLACE

The final installment of the four-part “Serving Leadership”
workshop series happened on 26 June at the Learning Centre.
The training continued to focus on reinforcing an organisational
culture based on core values and strengths to drive sustainable
growth and success. Participants, comprising the Management
team and managers, underwent a values-based alignment
exercise to reflect on and align their work-based behaviour with
Teckwah'’s core values. They were also equipped with tools to
effectively identify and complement staff’s diverse strengths
while ensuring team alignment with the company’s culture. As
this training series concludes, a half-day side programme has
been scheduled in early September with selected participants
to further enhance the strengths-based methodology in building
Teckwah'’s teams.

“The Serving Leadership course allows me to relate
and reinforce the importance of our core values, as
well as to relook into how | can better serve my team,
and our internal and external customers

more effectively.”
CALVIN SIM,
GROUP QUALITY SYSTEMS AND
ASSET PROTECTION MANAGER

BECOMING POSITIVE INFLUENCERS &lk

belonging; importantly, it strengthens the commitment towards
a transparent and inclusive work environment, which aligns with
RBA’s responsible and ethical business conduct.

“| feel valued and reassured knowing that structured

processes are in place to protect my wellbeing. | believe
that continued adherence to RBA standards is not only
beneficial to staff but also reinforces the organisation’s
overall management system.”

BK BINOD, MACHINE OPERATOR

The “Positive Influencing Skills using NLP” programme was
held on 13 September and facilitated by Aventis Learning
Group. A group of managers from Teckwah Singapore attended
the training workshop which focused on neurolinguistic
theories and techniques to achieve positive influencing and
improved communication skills. Using NLP (or Neurolinguistic
Programming), participants were equipped with practical skills
that enable them to deepen relationships with others both in

&y work and personal situations, thereby building trust, increasing

rapport and gaining support for ideas and proposals. In an age
where society is constantly bombarded with mistruths, the art
of positive influencing and persuasion is a valuable skillset for
staff to be equipped with to ensure they continue to positively
engage and win the support of our key stakeholders.
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EMOTIONAL INTELLIGENCE,

On 30 August, selected executives and managers from

Teckwah Singapore attended the “The Authenticity Advantage:

Supercharge your Communication Skills with Emotional
Intelligence” programme facilitated by Aventis Learning
Group. Recognising the benefits of effective workplace
communication, the workshop emphasised the importance of
redefining communication styles and building strong, positive
relationships at work.

The training equipped participants with strategies and

tools for leveraging their emotions in building team
excellence to achieve better work outcomes. During the
session, participants developed emotional competence

to handle difficult situations, learned stress management
techniques, and practiced applying emotional intelligence
in various work-based scenarios. This training is a key step
towards fostering a more communicative work environment,
enhancing relationships, and achieving better results across
the organisation.

“The class was engaging, and | learned new
techniques like ‘i-Messages,’ ‘DISC,” and ‘People
Reading’, along with applying Emotional Intelligence,
which is useful for my role. The trainer fostered an
open-minded environment, allowing us to feel relaxed
and comfortable while partaking in the activities.”

YEO HUI XIN, HUMAN RESOURCE EXECUTIVE

TECKWAH CHATROOM | 15

Charlie almost falls for a “Quishing” attack and gets help from Benny on how to recognise potential cybersecurity threats.

Benny, | just scanned a
QR code from this email
and it asked for my
login credentials.

Is that normal?

; Definitely not! It could be

« “Quishing” — a form of phishing
attack that leverages QR codes
to trick victims into revealing

Phishing has evolved! Scammers are
now embedding cybersecurity attacks
into QR codes, knowing that people
seem to trust them more than links.

Yicks, | had no ideal!
How can | avoid
getting tricked by
“Quishing” or other
cyberattacks?

First, never scan random QR codes,
especially from unknown emails or
flyers. Inspect the URL before opening
it. Some things to look out for include
misspellings or a switched letter.
Also, most companies won't send you
a QR code for account verification.
Always protect your mobile phone and
accounts by keeping the software
updated and utilising strong
passwords and multifactor
authentication on your accounts.

Got it! I'll double check
every QR code when it
pops up from now on.

Staying cautious and
being informed is the
first line of defence in

cybersecurity!




Teckwah celebrated its 56th

year of founding on 22 August.

Managing Director, Chua
Ai Ling, took to the stage
to address all Teckwahers,
kicking off the morning’s
celebrations at the Teckwah
Pavilion. Ms Chua thanked
and praised the staff for their
hard work and dedication
which contributed to the
company'’s achievements and
successes over the years.
She also shared the progress
of Teckwah’s sustainability
journey and reminded staff
to continue upholding TICC
while staying united as the
company forges ahead as
“One Teckwah”.

Ms Chua remained on stage
after her address to present
prizes to the winning teams of
1&1 2024. Executive Chairman,
Mr Thomas Chua, also took to
the stage to award the special

‘ Tecl(wah

incentive prize to TVC’s
Manufacturing Department
team for a successful year-
long implementation of

their post-press project from
1&1 2023. It was the first time
such a prize was awarded
to an 1&l team. Heartiest
congratulations to the
winners for their

outstanding performance!

One of the highlights from the
celebrations was the debut of

WAPPY BIRTHDZ

Bt

our new corporate business
video, which encapsulated
our heritage, capabilities
and corporate spirit. The

BU teams then filled the air
with their enthused cheering
and applause while colourful
streamers decorated the
atmosphere. The cake-cutting
ceremony, singing of our
Company song and a group
photo marked the end of
the celebrations.

CH ﬂ

Teckwahers later enjoyed a

buffet lunch and traditional ice
creams at the Pavilion. Staff

working at offsite locations
were also treated to a
delectable bento lunch.

Happy Birthday, Teckwah!

RECIPIENTS OF SPECIAL INCENTIVE

PRIZE FOR I1&l 2023

RUNNER-UP: TVC




PROFOTO MALAYSIA

WUXI TECKWAH
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(#03%) all my colleagues from Wuxi Teckwah extend our sincere continued
. blessings and warmest congratulations. On this special day, prosperity

‘Profoto Singapore extends
our sincerest congratulations
on Teckwah’s 56th
anniversary. We are proud to

may Wuxi Teckwah celebrate this glorious moment together and growth in the years
with the Group. Let us work hand in hand to create a brighter  ghead!”
future and may Wuxi Teckwah and the Group continue to “?R1$4b56}i_|£|5,[\;%/l:ﬁ| Boksk
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to Cont|nu|ng our Journey of /\jé{$n{—i mtﬁ_ﬁ*nm%ﬂ?EH*ﬂE_iﬂ?ﬂEﬁ?Rmo T_leﬁlﬁ*
BFE, RILTHERESERALRIEENZ, BEIEFHH,
HERK, REHERESERATERER, BEMES! 7

growth and success together.
Wishing Teckwah many

more years of prosperity and
achievement!”
“ProfotofT Nk FAZI B ELE
EI56EF, BAREREER
EARRSHP W EPN—F,
TGS AREFED, 4r4

TECKWAH VALUE CHAIN
SDN BHD f@&iEHE (B)

SHANGHAI JOINTAC
INTERNATIONAL LOGISTICS
CO. LTD LiBRiAE

“Happy 56th Anniversary!
Wishing for all of us to be
healthy and energetic to
move towards new heights.

Teckwah celebrates its 56th anniversary in Let's hope for the best and

2024, marking a new chapter in its legacy.

A 8] 3 S Yl 4 7 strive for a better harvest
BIEARRAIPRASHILIN 2 Bt Over the years, Teckwah continues to t ”
?R.T%*ﬂﬁ;ﬁ;ﬁ%%% « ” OMOrrow.

B evolve and “compose” new chapters, “BEEERE | NEAREY
BelES! like timeless pieces of music passed ARFPTASE SN

down through generations. On this joyous occasion, Jointac R, TEIIWR, BEBRE
wishes Teckwah Group continued prosperity, growth, SlE, EERANFEREFIIE
and greater achievements!” %, HNEEREMBREME AN
‘2024 FMEEIR TH6 5 ERE, WK THNER, HEZE w47

T, REEERR, BENE—FFRNEHETR, XEEEMLE
EMNERE. BERKNZ, RERRLERE, MEEEH
EFHAE. MRARMAER. SEBIHEMNEE! 7

‘Happy 56th Anniversary Teckwah

- 5
Bltie Mountsins, New South Wales, Australics

TECKWAH VALUE CHAIN

PTY LTD @M HE GRM) o | ™ PT TECKWAH
HAPPY ot - TRADING

INDONESIA &4
S8 (E0f2) AND PT
TUNAS WIJAYA
LAKSANA

“Happy Anniversary!
Congratulations and wishing
the company a very happy
56th anniversary. Over half a
century — what an amazing
accomplishment! What a

e e N
“Congratulations on reaching the impressive milestone of
remarkable 56 years it has 56 years. Management’s visionary leadership and steadfast
been! Looking forward to dedication have guided the company through decades of
many more successful years growth and transformation. We are grateful for the direction
to come.” and support that has paved the way to our collective
“EERE | R ASIERIS6 success. Here’s to many more years of excellence and
5 e N 2 prosperity ahead.”

ﬁzf ;”g{fﬁ”;;;;'t T RREERISORE, KRN EEBRR, HEAKHERS,
S £ 56 S — BRI S EEERNT IS IRME RGN F Eiﬁi”qﬂT\l%ﬁ%?b?yﬁEo
H. MRk A AR, BATRHERERE—EDCRES %l]iﬁ BE T HAHEERIBL
2B PIBIBEREREERERE,

TECKWAH TRADING
(HK) LIMITED
BEAR (FB)

“Happy 56th birthday
to Teckwah! Wishing
everyone much joy on this
remarkable day.”

“EEL6S EHRK! XD
FAlNERZH, fLEAR
J:F/E\ﬁl]%fo b

TECKWAH PAPER PRODUCTS SDN BHD
AND TOMPAC INDUSTRIAL SDN BHD
Rersar (2) MARBELES (B)

“Happy anniversary from all of us! Wishing our

company a fantastic 56th anniversary! Proud
to be part of Teckwah. Here’s to many more
years of innovation

and excellence!”
‘B2ARIRNABRBEFREK! RBEES
FAFREBRRIN! (FABEN—FR, HIEF
RER. HFERKS BhELeiEms, B
g "

TECKWAH VALUE
CHAIN (THAILAND)
CO. LTD

RENER (RE)

p . A&g “Teckwah Thailand
would like to extend our warmest
congratulations and best wishes on
Teckwah'’s 56th anniversary. For 56 years,
Teckwah has been committed to excellence,
consistently delivering innovative solutions
and exceeding customer expectations. This
is testament to the strong leadership of our
Management and the hard work of every
Teckwaher. We look forward to many more
years of success together.”

BEREAFEEESCE FREB USRI

BB REIFHINE. TE56EE, BE

RER S, EREIH, TEBEERH

T, X—Y)E)ATEERRNRESSHE

— R THFEMNH, BNBAFRESK
K—EHEE! "

TECKWAH PHARMAPACK SOLUTIONS
SDN BHD B#EAYREBE (B)

“Teckwahers from TPSSB wish Teckwah
the happiest of birthdays! Another year of
milestones, another year wiser!”

REREEAYRER (B) N2KRER
IHfEEERRK! FN—F, HNEEE,
FEERA, REBREEEENRS! ~

Teckwabh
y v 56th
Anniversary

TECKWAH TRADING
(SHANGHAI) CO. LTD
mEER (L§)

“We would like to
extend our warmest
congratulations and
best wishes to Teckwah
on our 56th anniversary.
Here’s to continued
success and strive for
greater achievements!”

MBI S ER56 A F R Z IR,
ﬁf[]ﬁ/ﬁﬁi\\jlim:u
iﬁktﬂ—lﬁk*’“ﬁ’\]?ﬂ?ﬁo Fﬂg‘\

12! ?ﬂdﬂﬁﬁt?&tﬂ}o

TECKWAH VALUE
CHAIN (JAPAN)
co., LTD
BEMER (B7F)

“Congratulations! As
Teckwah celebrates 56
years, we believe that
the Group will continue
its successful business
and a shining future!”

PR TEEBERT
S56BF 2k, FAMMEE
SHASERESRERET
X, BIEEERFHARR! ©

7 4
e Hny . '.
¥/ BIRTHDAY ®
?‘ teclf\?vghgd
TECKWAH VALUE

CHAIN (TAIWAN) LTD
menEE (89

“We extend our heartfelt
congratulations on
Teckwah’s 56th birthday.
We wish for continued
success, and good
health and prosperity for
all Teckwahers. Happy
Birthday, Teckwah!”

“BAIROMBEE 56)%54E
RR! REBEREER
B, FTAEERT %W
fRRR. S|Al4AE,
BELRRER! T

PT TECKWAH PAPER PRODUCTS
INDONESIA BEEHsE (1)

The Management & Staff of @
PT. Teckwah Paper Products Indonesia Teckwahers

et teckwah from TPPI wish
Teckwah a happy
56th anniversary
and many years
of continued
remarkable
success and achievements. Huat Ah!!l”

kERERH S () WehfBEnTHnmeE
SG%EH%/‘R, R RS CIERETNEIZ,
WRRER!

TECKWAH
LOGISTICS
KOREA CO.,
B LTD {455
. RS (8E)

“Happy 56th
Anniversary!
This is a remarkable achievement thanks to
everyone’s hard work and dedication over

the years!! Wishing Teckwah the best as we
celebrate this special milestone and look
forward to many more successful years ahead!!”

‘PUEES6EFRIRAR! BB WNSHIBHL,
BRFAARSERFHOMBMEM X
RIARNZ, ROMBEENREEMERE! 7

TECKWAH LOGISTICS (INDIA) PRIVATE
LIMITED fR&SE)MRSS (EDE)

“As we celebrate 56 years of excellence, we
want to express our deepest gratitude to
the Management team for your outstanding
leadership and unwavering commitment towards
the company’s success. Your vision, strategic
insights, innovative thinking and guidance have
been instrumental in shaping our journey.
Thank you for your relentless pursuit of
excellence and for continuously inspiring us to
reach new heights. Here’s to many more years
of unparalleled success and prosperity together.
Happy 56th anniversary!!!”

RIS EMIS0EFE 2R, HTRORSEE
B SHAS, MRHERNEA RN EE

E2e RMIAERSEIR, AR, SUIFTE LN

SIETE, EARNKRBETER T XBIER.
ROBHRITY S EARHER, NETERIE 1AM E
SR BN, HFRRSAR—ERLIEE, HmfEE
S56AFRE! 7
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